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Explanatory notes to the agenda of the Extraordinary General Meeting of Shareholders (EGM) of 

Ichor Coal N.V. (the Company) on 30 September 2019 

Agenda item 2(a) 

Board report 2017 

Discussion item. 

This agenda item includes an account of the financial year 2017, including the report of the supervisory 

board. 

Agenda item 2(b) 

Implementation of the remuneration policy in 2017 

Discussion item. 

In accordance with Section 2:135 paragraph 5a of the Dutch Civil Code the remuneration policy will be dealt 

with as a separate agenda item. 

The remuneration policy for the members of the management board was adopted by the general meeting on 

25 June 2015.  

Agenda item 2(c) 

Adoption of the annual accounts 2017  

This item will be voted on. 

It is proposed to the general meeting to adopt the statutory annual accounts drawn up by the management 

board of the Company. The Supervisory Board has approved the annual accounts on 23 July 2019. The 

auditor of the Company has audited the annual accounts and issued an unqualified audit opinion with an 

emphasis of matter about to the material uncertainty related to going concern. This can be found in the 

Company’s statutory annual report for 2017 on pages 159 to 170. 

Although the consolidated income statement shows a profit of 41.7m Euro, the 2017 annual accounts of the 

Company on a stand-alone basis show a loss of -18.2m Euro. Consequently, no profits are distributed, nor 

other distributions to shareholders are made. It is proposed to deduct the loss from the retained earnings. 

Agenda item 3(a) 

Discharge of the management board members in office during the financial year 2017 from liability 

This item will be voted on. 

In accordance with article 32.2 (f) of the articles of association of the Company, it is proposed to the general 

meeting to discharge all members of the management board from all liability in relation to the exercise of 

their duties in the financial year 2017, to the extent that such exercise is apparent from the statutory annual 
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report for the year 2017 or has been otherwise disclosed to the general meeting of shareholders prior to the 

adoption of the annual accounts 2017. 

Agenda item 3(b) 

Discharge of the supervisory board members in office during the financial year 2017 from liability  

This item will be voted on. 

In accordance with article 32.2 (f) of the articles of association of the Company, it is proposed to release the 

members of the Supervisory Board from liability for their duties in the financial year 2017 insofar as the 

exercise of such duties is reflected in the annual report for the year 2017 or otherwise disclosed to the general 

meeting of shareholders prior to the adoption of the annual accounts 2017.  

Agenda item 4(b) 

Proposal to accept the resignation of Mr L. Windhorst and to grant full and final discharge 

After having served as chairman of the Supervisory Board, Mr Windhorst resigned in May 2019. The 

General Meeting is requested to accept the resignation of Mr Windhorst as member of the Supervisory Board 

and grant full and final discharge of the performance of his duties as a member of the Supervisory Board 

until his resignation. 

Agenda item 4(b) 

Proposal to accept the resignation of Mr M. Meister and to grant full and final discharge 

After having served as deputy chairman of the Supervisory Board for nearly two (2) years, Mr Meister has 

announced his resignation from the Supervisory Board for private reasons. The General Meeting is requested 

to accept the resignation of Mr Meister as member of the Supervisory Board and grant full and final 

discharge of the performance of his duties as a member of the Supervisory Board until his resignation. 

Agenda item 4(c) 

Appointment of Mr Benjamin Pourrat as member of the Supervisory Board  

This item will be voted on. 

The Supervisory Board proposes to appoint Mr Pourrat as member of the Supervisory Board with effect as of 

the close of this EGM for a period of approximately four (4) years ending immediately following the Annual 

General Meeting of 2023. The term of office of four (4) years is in accordance with article 20.1 of the 

Company’s articles of association.  

The Supervisory Board nominates Mr Pourrat for appointment as a member of the Supervisory Board of the 

Company on the basis of his relevant knowledge and wide experience.  

Mr Pourrat will receive no remuneration for his services. This is in line with the proposal for remuneration of 

Supervisory Board members that was adopted at the Annual General Meeting on 25 June 2015.  

Attached to these explanatory notes are the particulars of Mr Pourrat.  

Agenda item 4(d) 

Reappointment of Mr Tarek Malak as member of the Supervisory Board  
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This item will be voted on. 

The Supervisory Board proposes to re-appoint Mr Tarek Malak as member of the Supervisory Board with 

effect as of the end of this meeting for a period of approximately four (4) years ending immediately 

following the Annual General Meeting of 2023. The term of office of four (4) years is in accordance with 

article 20.1 of the Company’s articles of association.  

The Supervisory Board nominates Mr Tarek Malak for re-appointment as a member of the Supervisory 

Board of the Company on the basis of his relevant knowledge and wide experience. Mr.Malak has been a 

senior member of the portfolio management team of Sapinda since 2011. 

Mr. Malak joined Sapinda from N.M. Rothschild & Sons, where he worked in the bank’s Financial Advisory 

Group, specializing in M&A and debt restructuring transactions for large and mid-cap clients. 

In 2002, Mr Malak graduated from the University of St. Gallen, Switzerland, with a Masters' Degree in 

Business and Economics.  

Mr Malak will receive no remuneration for his services. 

Attached to these explanatory notes are the particulars of Mr Malak. This is in line with the proposal for 

remuneration of Supervisory Board members that was adopted at the Annual General Meeting on 25 June 

2015. 


